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Consistant, excellent direct care nursing is the expectation of all nurses at Winter Haven Hospital and is reflected
in Level I. Advancement in the Clinical REWARDS program is a voluntary and selective process designed to
recognize and compensate those professionals who contribute more than routine clinical excellence; they
demonstrate a greater depth of clinical and leadership practice and assume additional responsibilities that benefit

their areas of practice and impact positively on nursing and patient care.

RN Career Ladder Recipients- 2007

Level 3 Recipient
Ellen Farrell-E.D.

Level 2 Recipients
Joanne Crumity-Cath Lab
Alesia Walker-Endoscopy
Dianna Gray-Cath Lab
Jasmine Blocker-MSU
Tracy Eilers-CVICU

Dawn Jarman-Nursery
April Guindon-CVICU
Angela Davidson-O.R. Main
Hollie Hernandez-CVICU
Nancy Barber-O.R. North
Amy Davis-E.D.

Daniel Hagman-O.R. North
Renee Denton-E.D.

Patricia Miller-O.R. North
Angela Greer-E.D.

Jenafer Kennedy-E.D.

Joe Long-E.D.

Leisa Macklin -E.D.

Pamela Mercer-E.D.

Amy Sweat-E.D.

Lynne Ulloa-E.D.

Lalana Weiss-E.D.

Cynthia McClure-Endoscopy
Catharine Hayes-OSU
Karen Russell-OSU

Jessy Thomas-PCU

Joan Keith-Pediatrics

Kathy Ryan-Radiology
Kathleen Thomas-Radiology
Jewel Fulse-SW 7 Rehab
Patricia Walker-SW 7 Rehab
Diana Willard-O.R. North
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